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As a speaker and trainer, Dr.
White has taught around the
world, including North America,
Europe, South America, Asia,
and the Caribbean. His
expertise has been requested
by PepsiCo, Microsoft, NASA,
L'Oreal, Ritz Carlton, Starbucks,
HP, ExxonMobil, DIRECTV, and
numerous other multinational
organizations.

Dr. White is the coauthor of the best-selling book,
The 5 Languages of Appreciation in the Workplace,
which has sold more than 800,000 copies (written
with Dr. Gary Chapman, author of the #1 NY Times
APER E.i- IATioN bestseller, The 5 Love Languages) and has been

'™ The translated into 25 languages.
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Based on their extensive research and expertise, Dr.
White and Dr. Chapman have developed practical
ways for leaders and employees to communicate
authentic appreciation that leads to increased
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e i e employee engagement, lower staff turnover, more

positive work environments, and higher profitability.

Additionally, their online assessment, the Motivating By Appreciation Inventory,
has been taken by more than 485,000 employees worldwide and is available in
multiple languages and specific versions for 13 different work settings.

Cited as a thought-leader in )
developing healthy workplace ; W/ MOTIVATING BY APPRECIATON i
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relationships, his speaking style

has been described as “world-
class expertise providing practical
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easily-implemented information
with the right touch of humor.”

1ml|



https://shop.appreciationatwork.com/collections/books/products/the-5-languages-of-appreciation-in-the-workplace-1
https://shop.appreciationatwork.com/collections/books/products/the-5-languages-of-appreciation-in-the-workplace-1
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WHY CHOOSE DR. PAUL WHITE

REAL STRATEGIES. REAL SUPPORT. REAL CHANGE.

This isn't about giving your team
more “stuff to do.” It's about giving
them tools to build a better
experience at work. Dr. White's
training offers practical strategies
that help people express appreciation
in ways that matter. As an employee
motivation expert, he doesn't just
boost morale — he helps your team
create habits that last.

Partnering with a trusted corporate
leadership speaker who is a licensed

is professional,

and on-point with

T needed for our
audience, who say They Trust
his information and research,
and a\ways come away with
helpful takeaways. His outlines
are a\wa\/s qu'\cK\\/ approved for
SHRM and HRCI certification,
and he provides ever\/‘rh'\ng
that is needed for a smooth
presentation.

— Ash\e\/ Owens, Eve
Partnership Marketin
at Terr\/berry

psychologist means your team gets
expertise and empathy. Dr. White
meets teams where they are—and
helps them take the next step.




Presentations that Speak to Real Workplace Challenges
As a sought-after corporate leadership speaker, Dr. White
delivers presentations beyond feel-good messages. He speaks
directly to what teams are experiencing — miscommunication,
turnover, or lack of trust - and provides actionable steps they
can use right away.

Workshops Grounded in Research and Experience
Each Dr. Paul White in-person workplace training session
includes interactive components, group discussion, and
practical applications of The 5 Languages of Appreciation
in the Workplace. Whether it's a leadership retreat or a
team-wide rollout, sessions are designed for your context —
not a script.

Custom Sessions for Your Industry and Culture

With experience across healthcare, education, manufacturing,
and nonprofits, Dr. White brings insight that resonates. As a
seasoned business culture consultant, he understands the
patterns and problems different sectors face — and how
appreciation can be applied meaningfully.
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WHY CHOOSE DR. PAUL WHITE

VIRTUAL PRESENTATIONS WITH DR. PAUL WHITE:
REAL SOLUTIONS FOR REMOTE TEAMS

Workplace culture doesn't stop just
because your team isn't in the same
room. In fact, for remote and hybrid
teams, the connection often becomes
harder — and more important. That's
why online business speaker Dr. Paul
White offers live virtual presentations
that help teams learn how to work
better together, even from a distance.

At Appreciation at Work, we understand
the unique challenges of remote
dynamics. As a seasoned psychologist
and respected online business speaker,
Dr. White doesn't just present ideas —
he offers clear, practical tools grounded
in research. Whether you're rolling out
appreciation training company-wide or
looking for focused remote leadership
training, his virtual sessions provide the
clarity and structure teams need. Learn
more about our virtual presentations
with Dr. White.
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Presentations that Meet Teams Where They Are

Each session is tailored to your team’s size, industry, and
challenges. These aren't generic talks — they're interactive,
insight-driven workplace engagement webinars. Dr. White
discusses the real-world dynamics teams experience in virtual
settings and gives clear steps to improve communication

and trust.

Workshops that Move Teams Forward

In every remote leadership training session, teams learn how to
use The 5 Languages of Appreciation in the Workplace to build
stronger relationships. These workshops include discussion time,
personal reflection, and tools that leaders can use immediately.
And because they are virtual, your whole team — regardless of
location — can join and grow together.

Flexibility that Fits Today’s Work Environment

Dr. White is an online business speaker who understands the
demands of digital work. Whether you're gathering a team
across time zones or organizing a virtual event, he adapts to
your setup without losing depth or energy. His workplace
engagement webinars are professional, direct, and engaging—
even through a screen.



WHY PARTNER WITH
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APPRECIATION AT WORK ?

WE TELL THE TRUTH, WITH CARE

We don't tiptoe around dysfunction. If something's broken, we name it—but
we also help fix it. Our workshops gently but directly surface what needs
attention and provide a step-by-step path forward.

WE EQUIP, NOT JUST ENTERTAIN

There's no point in training if nothing changes. Our business presentations
on employee recognition go beyond ideas. We give you tools to use,
language to try, and follow-up steps to build a lasting foundation of
appreciation.

WE KNOW TRUST IS EARNED

Appreciation can't be manufactured or mandated. It has to be lived out.
Based on years of experience and research, our materials guide teams in
building cultures where appreciation is real, not forced.

PERSONALIZED, RESEARCH-BASED
EMPLOYEE APPRECIATION PROGRAMS

We start by identifying each team member’s primary appreciation language
and offering simple, practical ways to express it in everyday work. We equip
leaders and teams with the following:

. Workplace culture training that cuts through confusion
and helps restore trust.

HR engagement strategies that support retention and
foster resilience.

. The Motivating By Appreciation Inventory is our signature
assessment used by thousands of professionals worldwide.








https://www.appreciationatwork.com/
https://www.instagram.com/appreciationatwork
http://www.linkedin.com/in/paul-white-ph-d-3178276
https://www.facebook.com/appreciationatwork
https://www.youtube.com/appreciationatwork
https://content.app-us1.com/3VO44/2024/05/06/259c35ee-0b31-423f-9b2e-f7d656a8089b.jpeg
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https://content.app-us1.com/3VO44/2024/04/29/3d7c1540-fc52-4f3e-8e3a-757c12081e69.pdf
https://content.app-us1.com/3VO44/2025/09/03/21105b16-c28e-4cc0-b992-e8d1729d325e.pdf
https://content.app-us1.com/3VO44/2025/09/03/9dfa6809-8380-42ed-942b-c80c7aea1128.pdf
https://content.app-us1.com/3VO44/2025/09/03/9dfa6809-8380-42ed-942b-c80c7aea1128.pdf

